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Abstract Keywords

This work describes the success of the modern Russian  Staff training, staff development,
industrial enterprise — NLMK Groupm — in terms of internal training and development,
implementing innovations into the process of staff train-  innovation activity of the enterprise,
ing and development. We analyze the difficulties the adhocracy corporate culture

enterprise had to come across and has to overcome © Bauman Moscow State Technical

currently. University, 2017
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